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Omani Women Employees who Gained Academic Qualifications in 2015 and 2016
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Certificate Obtained lgate of Ch;,ngt‘;ﬁ Amount ofchm 2016 2015 Losle &3liolnttBslgdd!
Diploma -86.7 -13 skl
Bachelor or License 19.9 58 illl) i a1l
Higher Studies 58.6 173 Lubad) slal ot
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Omani Women Employees in Top. Middle and Direct Management in 2015 and 2016

Job oo oo Gl 2016 2015 a1
Undersecretary 0 0 5,059 4LSy
Ambassador 0 0 Lo
Director General and Equivalents 0 0 lalgiue 2 yagdale 5 e
Dean _ 2 RS
Consultant 5 1 3 Lade
Expert 15 1 5 us
Deputy Diplomatic Quarters 0 3,505 pud) 50

Assistant Director General and Equivalents 13.6 Lalgiue 2 (yag sackus dale 5 a0

Deputy Head of Minister’s Office 0 08l iSa udhy 380

General Supervisor 50 -1 Aale 35,000
Department Manager and Equivalents 1.3 2 Lalgiwe 2 a9 3,505 5 yue
School Manager _15.2 82 Ay b puia
Department Manager Assistant and Equivalents 22.9 19 Lalgie 2 cpagsacbiue 3 5155 e
Deputy School Manager 6.7 _54 A yde 3 pue 8L
Section Head and Equivalents 0.5 3 lalgiua 2 cyag B Awdy
Total 4.8 110 ggat!

pletlgpfeto ke o Aol Ciliginidf s Ciluilordf Silatigual) doad &y
Omani Women Employees who left Service by Educational Levels in 2015 and 2016
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Educational Level Rateof Change % Apountof Change 2016 2015 etlaidf (gt

Below High School 2 3 ALl @adaitl aslis 9
High School and Equivalents ~ 96.3 52 aslay Log aladl @ulantl aglys
Diploma 24.4 208 skl
Bachelor, License and Equivalents 38 145 Lagslaslas il 5f usa sl
Higher Studies 31.2 24 Lttt bl
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Omani Women Employees Enrolled in Training Courses in 2015 and 2016
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Data Rate of Change %  Amount of Change 2016 2015 oled!
Inside Oman -19.2 -7017 Ll Jals
Abroad -52.7 -129 EHAMIFES
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Omani Women Employees Enrolled in Study in 2015 and 2016
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Certificate to be Obtained ~ p == of Change % Amountof Change 2016 2015  lesde Jouwndt sl dalgad!

Diploma 93.3 56 asbadl
Bachelor or License -50.8 267 il 5 usa 8ISl
Higher Diploma 93.8 30 Sl st
Master 74.6 159 U
Ph.D 64.3 27 35Sl
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Percentage of Omani Women Recruitments in Permanent Jobs in 2015 and 2016
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Data Women Percentage’s tl‘otal Women Me; Ohed)
2015 41 3785 1553 2232 o il®
2016 79.5 2717 2160 557 Yoy
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Omani Women Recruitments by Educational Levels in 2015 and 2016
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Educational Level

Rate of Change % Amount of Change Grosdaid) sy
Below High School -60 3 2 5 aladl @alaall aslis g
High School and Equivalents ~ 67.4 60 29 89 ALy Loy alall @aleat] asts
Diploma 179.3 303 472 169 bl
Bachelor, License and Equivalents 28,4 314 1421 1107 | Leghslasbas puiblonsl 5f g i<l

Higher Studies 29 53 236 183 Ll bl yull

Pl gple 10 sole b dodladf Ailbiolly cibuileatl Silabigold dosdhf )5 dud
Percentage of Leaving Service of Omani Women Employees in Permanent Jobs in 2015 and 2016
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Data Women Percentage % tl“otal Women Mer)l Okt
2015 48.6 3120 1517 1603 Y. \o
2016 48.7 4003 1949 2054 Yoyt
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Omani Women Employees who left Service by Reasons for Leaving Service in 2015 and 2016

Reason for Leaving Service Rﬁéha;;‘; m Lf(!l;:g‘; 2016 2015 FPRES (¥ X oo
Reaching Age of 60 -30.7 -23 52 75 Tl psls
Resignation 33.1 448 1802 1354 EL T
Health Unfitness 11.4 4 39 35 Lmeatl 2L pe
Death 10.5 2 21 19 3Lagll
oot | 162 [N .
Other Reasons 41.7 5 17 12 Goal olead
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Omani Women Employees by Age Categories in 2015 and 2016

Age Category ,{m‘h;’nm m‘ofg;;; 2016 2015 Oyt 22
Less than 30 years 13.4 2515 16216 18731 L ¥+ e o
30 and Less than 35 years 0.5 118 25192 25310 A Y0 oy Jolg B ¥+
35 and Less than 40 years 11.5 2007 19415 17408 L b+ cye By 200 YO
40 and Less than 45 years 9.7 748 8443 7695 L £0 Cye JAT} At
45 and Less than 50 years 5.1 127 2628 | 2501 A 00 oy Jalp 2 20
50 and Less than 55 years 0.1 1 919 = 918 s 00 e Jaly 2iu 00
55 and Less than 60 years 4.8 23 458 481 L 10 ¢pe ol A 00
60 years and above 16.7 2 14 12 sslsaie
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Omani Women Employees by Work Regions in 2015 and 2016
Work Region ]{m;m;;ﬁ m;fém 2016 2015 Joall dalaie
Muscat 0.1 14 19108 = 19094 dadie Alasles
Dhofar 1.1 71 6189 = 6260 JLils Alables
Musandam 0.9 11 1229 1240 pobens Alalnse
Al-Buraimi 1.3 25 1965 1940 e !l Al
Ad-Dakhiliyah 0.3 25 8803 8828 ERECRUE TSP
Al-Batinah North 1.3 153 11877 11724 ULl Jled Abilne
Al-Batinah South 0.5 34 7589 = 7555 Aol gl Alkalne
Ash-sharqiyah South 0.9 56 6061 = 6005 38 58l gl Alables
Ash-shargiyah North 1.6 81 4992 4911 43,00 Jlos alslne
Ad-Dhahirah 0.5 24 4744 = 4768 5 500al1 dlasls
Al-Wusta ‘1.4 -10 689 699 sl Ansl=e
Abroad 21.9 7 39 32 Ulalud| 5
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Percentage of Omani Women Employees in Civil Service Units in 2015 and 2016

Data eluidldid  pgemtl  slud Ly

Women Percentage % otal Women  Men Oled!
2015 46.9 155761 73056 = 82705 Y-o
2016 47.4 154512 73285 81227 Yo
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Omani Women Employees by Government Units in 2015 and 2016
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Government Unit Rate of Change %  Amount of Change 2016 2015 el
Ministry of Education 0.4 194 44103 43909 (eelaitlg A4 301 35159
Ministry of Health 0.8 137 16560 16423 Al 5559
Ministry of Endowments 03 7 2582 2589 il sl
& Religious Affairs

Ministry of Manpower 0.3 5 1483 1488 alaladl 55311 35159
Ministry of Social Development 3.5 49 1362 1411 e lan ¥l Al 551y
Ministry of Regional Municipalities _1.5 -13 831 844 oLl s)lsap dei¥l bl 35159
& Water Resources

Other Government Units 04 28 6364 6392 AuagSondl @l gl A3y
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Omani Women Employees by Educational Levels in 2015 and 2016

Educational Level R/ mhanm m:)f)é;‘; 2016 2015 (oraildl (g g |
Below High School -11.8 -179 1338 1517 pladl el aglis ¢y
High School and Equivalents 2.3 -120 5178 5298 aslaleg aladl @datl ashs
Diploma -3.9 -705 17305 18010 okt
Bachelor, Licensc and Equivalents 2 863 44060 43197 | Leghslulagousiliatill s sllSl
Higher Diploma 1.2 40 3267 3227 Sl asbdt
Master 17.5 299 2009 1710 e Ul

Ph.D 32 31 128 97 3lygs !
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Guiding Words

Since the beginning of this era we have given absolute priority to the participation of
Omani Women in the Blessed Renaissance.We have provided them with education,
training and employment opportunities and supported their role and status in
society, and we have also stressed the need for them to play their part in the
different spheres of development. We have made this possible through regulations
and laws that safeguard their rights and set out their duties so that they can develop
their inner potential, expertise and skills in order to build their country and raise its
status.

We are continuing along this path, God willing , since we are convinced that the
country, in its blessed march, needs both men and women. This is because- and
there can be no doubt about this - it is like abird which relies upon both its wings to
fly through the sky. How could it manage to do so if one of its wings was broken?
Would it be able to fly?

Qaboos bin Said

Annual session of the Council of Oman - November 2009




